
Ministear airson Cosnadhdo dh'Oigridh
Minister for Youth Employment
Angela Constance BPA/MSP

FIT:08457741741
E: scottish.ministers@scotland.gsi.gov.uk

~
The Scottish
Government
Riaghaltas na h-Alba

Margaret McCulloch MSP
Convener
Equal Opportunities Committee

::::;:?'DELIVERING
A GAMES lEGACY FOR SCOllAND

Email; equalopportunities@scottishparliament.uk

/t January 2014

Dear

Re: Women and Work - Response to Equal Opportunities Committee Report

Thank you for your feedback from the Committee's discussion on 28 November 2013. I am
sorry that I was unable to respond in advance of the Parliamentary debate in December.

I am attaching further information at Annex A covering the points in your letter but should the
members wish me or, depending on the policy area, any of my colleagues to appear in person
before the Committee, we would be happy to do so.
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Annex A 
 

Equal Opportunities Committee Report - Women and Work (update) 
 
 
Flexible Working and Procurement Reform (Scotland) Bill 
 
As you know the Procurement Reform (Scotland) Bill was introduced to the Scottish 
Parliament on 3 October 2013.  It aims to establish a national legislative framework for 
sustainable public procurement that supports Scotland’s sustainable economic growth 
through improved procurement practice. 
 
The Bill will allow Ministers to issue statutory guidance on how workforce related matters, 
such as a company’s approach to recruitment and terms of engagement, including flexible 
working which should be considered when assessing the suitability of a company to bid for 
public contracts. The guidance will require purchasers to consider, where relevant to 
performance of the contract, whether matters such as inappropriate use of zero hours 
contracts or levels of remuneration may affect the bidder’s ability to provide the required 
quality of service. 
 
We envisage that how public bodies approach this will be reflected in their corporate 
procurement strategies which they will be expected to report against annually.  The 
strategies and reporting are key elements of the Bill. 
 
Modern Apprenticeships 
 
We appreciate that we need to do more to ensure young people understand the nature and 
opportunities available across the labour market, and that employers recognise the 
economic and social value of a balanced workforce. 
 
A key element of the Modern Apprenticeship programme in Scotland is, and has always 
been, that all apprentices must be employed.  As a result, this limits the influence that this 
government can have as recruitment decisions rest with employers, providing they act within 
the appropriate laws, such as The Equality Act 2010 and the Employment Relations Act 
1999.   
 
While it should be noted that participation in the Modern Apprenticeship (MA) programme 
reflects that in the wider workforce generally, this government recognises the need to seek 
to achieve improved equity across the programme.  This work is already part of Skills 
Development Scotland’s Equality and Mainstreaming Report and as you may also know we 
recently agreed with the Equal Opportunities Committee’s recommendation to launch an 
awareness campaign to better promote inclusion throughout all levels of the programme.  My 
officials have spoken to members of the Modern Apprenticeship Group (MAG) on 21 
November and we will continue to work with them, and SDS to take this forward including a 
specific focus on under-represented groups during Scottish Apprenticeship Week 2014. 
 
Part of this work requires us to challenge employers on their own perceptions of what it 
means to be a member of an under-represented group working in their industries.  I and my 
Ministerial colleagues are strongly encouraging employers to consider all young people 
regardless of disability, ethnicity, gender, or other factors, when recruiting and offering MAs 
and we are reinforcing this message through the Make Young People Your Business 
Campaign. 
 
Occupational Segregation 
 



 

 

As previously highlighted in the report and our initial response, we recognise that employers, 
parents, teachers and careers advisors all have an important part to play in the development 
of pupil skills for life and work in modern times.   
 
In schools, enterprise education is core to the delivery of Curriculum for Excellence, being 
one of five cross-cutting themes which underpin all learning.  Enterprise education isn’t 
about teaching enterprise as a separate subject, but about being enterprising in our whole 
approach to learning and teaching.  The Government recognise that it is important that 
young people have the opportunity to experience and develop an understanding of the 
entrepreneurial nature of business, for example through the various programmes run by 
Young Enterprise Scotland and others, and through high quality work placements.  
 
In addition, Career Academies UK in Scotland enables sustainable, scalable partnerships 
that help employers engage with schools and Local Authorities raising young people’s 
aspirations and life chances leading to enhanced career and employment prospects and 
outcomes for young people.  They do so by building sustainable place based relationships 
between a Local Authority and the local employer base, sustained by schools.  A Local 
Advisory Board in each area comprising employers, educationalists, students and the 
charity’s manager, defines, develops, plans, implements and evaluates the programme.  
Career Academy students follow a rigorous two-year enrichment programme, that 
compliments their school studies, of paid internships, mentoring, classroom lectures from 
business ‘gurus’, along with networking and visits to a wide range of employers.  Career 
Academies Scotland, with the support of 100+ Scottish based employer organisations, are 
currently working with 350 students in 38 secondary schools in Scotland to transform their 
life chances and enable their employment and career aspirations.  
 
Skills Development Scotland has a key role in providing advice in schools. This work is set 
out overleaf. 
 
Children with Additional Needs 
 
Regarding the point raised around the issue of childcare for disabled children, and in 
particular that there is no specific provision for this group within the Children and Young 
People (Scotland) Bill; 
 
Young children with additional support needs should be supported through the ASL Act.  
There are existing duties to provide appropriate educational support for disabled children 
before the entitlement to the free early learning and childcare entitlement takes effect from 
the first term after a child’s third birthday, potentially from birth, where a need is identified.   
 
Young children with additional support needs or a disability will also benefit from the 
proposals within the Children and Young People (Scotland) Bill on the Named Person and a 
requirement for a Child's Plan where there is a wellbeing need identified from birth.  A key 
issue for young children with additional support needs that arise or become apparent in the 
first few years of their lives is the identification of those needs. A child's health and wellbeing 
are assessed from birth during the contacts set out in the child health programme which now 
includes a 27-30 month universal health review.  The Named Person will support the 
identification of wellbeing concerns at an even earlier stage than entitlement to early learning 
and childcare.  Finally, under the Bill's proposals that local authorities consult with locally 
representative populations of parents, local authorities should use this opportunity to 
encourage broad, open and transparent dialogue between local authorities and parents, and 
to identify needs of parents with a range of needs including those who are disabled. 
 
Flexible Childcare 
 



 

 

As well as increasing the number of hours of funded early learning and childcare through the 
Children and Young People (Scotland) Bill, we are also putting flexibility and choice on a 
statutory footing for the first time.  Under the Bill provisions, local authorities will be required 
to consult with parents locally on patterns of hours which would allow a degree of choice and 
flexibility; and, will develop systems to deliver this. 
 
 
Skills Development Scotland (SDS) 
 
You have asked specifically about the work of SDS in this respect. 
 
SDS has a governance structure in place to deal with equality and diversity, including an 
External Advisory Group, an Equalities Management Group and 20 Equalities Champions.  
 
 Modern Apprenticeships 

 
As the delivery body for the operational aspects of the Modern Apprenticeship programme, 
their work includes: 
   
 promoting STEM-related jobs through various events as well as continuing to promote 

key sectors and non-traditional roles to both males and females to encourage them to 
look at their skills and where their strengths would be best suited. 

 undertaking considerable research into gender issues and working closely with partners 
including Close the Gap to develop joint actions to address barriers to under 
representation and to support those entering the MA programme. 

 commitment to an Equality Outcome in its Equality Mainstreaming Report which aims to 
improve participation in the SDS Modern Apprenticeship Programme (MA) by those from 
Black and Minority Ethnic (BME) communities & disabled people together with an 
improved gender balanced occupational participation across MA frameworks.  

 as part of its positive messaging, they seek to become involved in wider groups and 
projects that aim to address issues relating to the representation of women in the 
workforce. SDS regularly co-hosts events which focus on gender balance;  

 working with employers, Sector Skills Councils and Training Providers on initiatives to 
attract and support atypical applicants. This includes highlighting the SDS Equalities 
toolkit on their website as well as providing additional support to users 

 contracting with Training Providers and employers to deliver MAs, who have a 
contractual requirement placed on them to adhere to non-discriminatory recruitment 
practices and to promote equal opportunities in the workplace;  

 assisting MA employers in developing equal opportunity policies for their workforce, 
encouraging them to be flexible in relation to the working patterns of women, where the 
business can allow for it;  

 supporting employers on recruitment policy and any work they do to encourage female 
MA participation; and 

 marketing, communications and partnership-working attempts to highlight where women 
have combated gender stereotypes to encourage others to do the same.   

 
 Occupational Segregation  

 
SDS has an industry team focussing on specific sectors who are actively involved in 
initiatives which positively promotes non-traditional roles for women.  
 
 Women into STEM subjects/careers 

 



 

 

SDS collaborates with the Scotland Women in Technology group (SWiT) to encourage more 
young women to study STEM subjects and enter STEM-related jobs. Using successful IT 
role models1, it is hoped more young women will be inspired to enter the IT sector. It has 
provided funding for a range of events for female school pupils to hear from women who 
have not only pursued a job in the technology industry but who have gone on to have highly 
successful careers.  
 
 
 
 Work with female school pupils to tackle gender segregation 

 
SDS works with pupils and teachers in schools to tackle gender segregation and promote 
gender atypical careers to young people through their role as Career Advisors. This includes 
assisting young women to make career choices which will work for them, combating gender 
stereotypes and supporting the STEM agenda.   
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 

                                            
1 http://www.myworldofwork.co.uk/content/women-in-it  
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